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O # % i (lateral communication)
(D)4 & % i (diagonal communication)
7 TARER R RL RS Gz
5F % 2F PHRE K

‘%“« e =k http:// www.public.com.tw



AR A (1037 W E* L R)
A2z R BB 7 * Of+ 7 & (D)%“;T*'U%?ﬁ’»
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$5,000 i f$280,000 i § i3+ $2,000 i& f 473%$3,000 & g iF % $4,000 4§ iF 7 $3,000 -
FHA4F R 5850,000 0 ] X5 EATEHEFESAGR

(A) $225,000 (B) $229,000 () $279,000 (D) $329,000

7o PRI T ACAREE 5 $190,000 0 £ T SR ¢ (1) Rig 5 40810,000 0 (2) R I A
£.$16,000 - (3)F = & i 4t £ $1,600 - & ¥ 3%ze 5 $16 000 ; (4427 * T & Fpieie
$80,000 » = @ i A rtE o 2Z O P I FEALT FHAIER G P

(A) $255,600 B) $278,400 (€) $284,400 (D) $294,400

TOFRE RIEREY £85000: 1 7 28 pRETREIEG A D TdR$4,5500 2 R R £ AR
$500 » R E * &HAT A B

AR ze & =IFESS0 B B3z : 3 £85,000

O3 M 4£84,550 DRz : 2% £8$4,550

PP XS E 5 8 31 p2$6,000,000 B % B 0 &4 91$500,000 :Fr"fﬁi% + g
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$10,000 » PIHE 3 3T B P I » TP~ £ 3 5 C
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